EMPLOYER HEALTH MANAGEMENT SERVICES

Why Choose The University of
Vermont Medical Center for your
Biometric Screenings
Employer Health Management Services (EHMS) wants to partner with you to maintain a healthy workforce.
EHMS has been serving Vermont businesses since 1985 with high quality health management initiatives.
Here are a few highlights that make EHMS a great choice for your company’s biometric screenings.

As a Blue Cross and Blue Shield of Vermont preferred provider, EHMS can bill directly for biometric screenings
for BCBSVT insured employees. This make screening events easy as well as cost effective. Non-BCBSVT
insured employees can participate in the screening event and the company can be invoiced for seamless
service delivery at the worksite.
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Biometric data is captured during the screenings and
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To learn more about the Employer Health

as the screening results are interpreted and this action facilitates an
understanding of how lifestyle behaviors impact ones overall health.
The process serves to create employees’ awareness of potential health
changes. When biometric testing reveals an individual is at moderate to
high risk, the employee is encouraged to see their personal healthcare
provider for further testing, treatment and advice.

Management Services, call Craig
Stevens, Supervisor at (802) 847-6544 or
email EHMS@UVMHealth.org.

EMPLOYER HEALTH
MANAGEMENT SERVICES
1 South Prospect Street
Burlington, VT 05401

HOURS

WORKSITE HEALTH SCREENINGS

Monday – Friday

A 15 minute one-to-one encounter with an RN or trained medical

8:00 am – 4:30 pm

professional includes:


One-to-one health coaching



Written educational material



Mini health questionnaire



Finger stick total cholesterol, HDL and glucose (non-fasting)



Blood pressure screening



Height/weight/BMI



Diabetes and stroke assessment



Appropriate referrals to community resources

PHONE
(802) 847-6544

FAX
(802) 847-8049

TIPS FOR HAVING BIOMETRIC SCREENINGS FOR YOUR
ORGANIZATION


It is recommended that biometric screenings be done once a year
to monitor changes in a growing workforce or on a scheduled

timeframe for a steadier workforce.


It is imperative that you reassure all employees of confidentiality
during screenings, when/how results are provided and in the
before/after health coaching.



Emphasize that biometric screenings are voluntary but remind
employees of the value of health screenings.



Health education materials should be distributed and made
available for all employees, regardless of their health risk levels.
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